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JOB DESCRIPTION

TITLE CONDITIONING COACH

QUALIFICATIONS
To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill,

and/or ability required. Reasonable accommodations may be made to enable individuals
with disabilities to perform the essential functions.

Education/ High school diploma or general education degree (GED). Knowledge
Experience and experience in weight training and conditioning methods.
Language Skills Ability to read and interpret documents such as safety rules, operating

and maintenance instructions, and procedure manuals. Ability to
work with the entire physical education and athletic staff designing
programs for all students. This individual would develop schedules
for facility use and communicate with all users.

Mathematical Skills Ability to add, subtract, multiply, and divide in all units of measure, using
whole numbers, common fractions, and decimals. Ability to compute rate,
ratio, and percent and to draw and interpret bar graphs.

Certificate/License N/A

Reasoning Ability Ability to apply common sense understanding to carry out
instructions furnished in written, oral, or diagram form. Ability to
deal with problems involving several concrete variables in
standardized situations.

Physical Demands The physical demands described here are representative of those that
must be met by an employee to successfully perform the essential
functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.
While performing the duties of this job, the employee is regularly
required to sit. The employee is required to talk and hear. The
employee is required to stand; walk; use hand to finger, handle, or
feel; reach with hands and arms; and stoop, kneel, crouch, or crawl.
The employee must occasionally lift and/or move up to 100 pounds.
Specific vision ability required by this job includes peripheral vision
and depth perception. The employee shall be free of any alcohol or
non prescribed controlled substance while on duty. In addition, the
employee shall be free of any substance, prescribed or otherwise, that
impairs the employee’s work performance or the safety of others
while on duty.



Work Environment The work environment characteristics described here are

representative of those an employee encounters while performing the
essential functions of this job. Reasonable accommodations may be
made to enable individuals with disability to perform the essential
functions. The noise level in the work environment is usually loud
(example: weight room).

REPORTS TO Activities Coordinator

GENERAL RESPONSIBILITIES

1.

3.

4.

Develops conditioning and weight training programs for students in accordance with
Title IX.

Develops and implements training schedules and schedules weight room facility for all
students.

Conducts training for all coaches on use of equipment and new training techniques.

Develops speed, strength, flexibility, and agility for all athletes.

SPECIFIC RESPONSIBILITIES

1.

2.

3.

4.

8.

9.

Meets with physical education instructors and coaches to assess needs for their students.
Develops individual training programs for all students.

Develops motivational programs concerning the importance of proper conditioning.
Schedules the weight room for all extracurricular use.

Monitors use of facility and keeps a log of coaches’ use.

Reports problems with equipment and security of the building.

Keeps facility clean and equipment in good shape.

Monitors summer work schedule for training equipment and facility maintenance.

Trains coaches and other staff on use of equipment and lifting techniques.

10. Maintains current knowledge of trends concerning conditioning and weight training.

11. Keeps records of all students and their participation in the program.



